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Background Leading to this Inquiry

* Previous culture

e State initiated PRIDE Certificate for
employability skills

* |[ncrease teacher moral

* |Increase student college and career ready
skills



Purpose of This Inquiry

 Therefore, the purpose of our action inquiry
was to determine.if the implementation of
PRIDE school wide would improve school

culture and increase positive student
behavior.



Our Wondering

* With this purpose, we wondered what
specific strategies could we implement
school wide that would bring about our
desired outcomes.



Our Actions

Pink Sheets

Signage

PRIDE Student Highlights

PRIDE Lessons and Refreshers

PRIDE Student and Teacher Incentives
PRIDE Quotes

Student PRIDE goals for ea. 9 weeks
Guest Speakers (Jon Burt)

Jr & Sr Mock Interview Days, Options
Day, IN National Guard Career Fair

Lunch & Learns

Reflection of PRIDE successes during
collaboration meetings

Social media initiatives (#ProsserPride,
#SeeUsNow, etc.)

Community Partners Participation

PRIDE - not just an acronym




Our Focus

nterventions: Pink Sheets
PRIDE Lessons and Refreshers
PRIDE Student and Teacher Incentives
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Data Collection
e SEL Survey (Staff)
e SEL Survey (Students)
* PRIDE Certificate 2019 vs 2020 recipients

#SeeUsNow

50 Years of Excellence

"\

Carwer Education Center




Our Data: SEL Survey (Staff)

e Teachers & students treat e Decisions are made on
each other with respect? what is best for students?
 |Increase in each of the  |Increase in each of the

agree categories for 2020 agree categories for 2020




Our Data: SEL Survey (Students)

* How many days did * There is at least one adult in
you miss school this school with whom | feel
without permission? comfortable talking to about

e Positive indications issues that are bothering me?

for attendance issues  ° Positive trend for
for 2020 student/staff rapport for

2020




PRIDE Certificate




Our Discoveries

* |[ncreased teacher moral
* |[ncreased PRIDE Certificate recipients



Where We Are Heading Next

* Continue to utilize current strategies

* Implement new strategies (office vs class

managed behaviors and teacher/student
strategies)

* Increase teacher recognition



